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Agency Department of Education Work unit Bees Creek Primary School
Job title Senior Teacher Early Childhood Designation Senior Teacher 1
Job type Full time Duration Fixed to 13/12/2024
Salary $133,553 Location Palmerston
Position number 16942 RTF 292496 Closing 01/04/2024
Contact officer Wendy Jordan, Principal on 08 8983 3222 or wendy.jordan@education.nt.gov.au 
About the agency www.education.nt.gov.au
Apply online https://jobs.nt.gov.au/Home/JobDetails?rtfId=292496 
APPLICATIONS MUST INCLUDE A ONE-PAGE SUMMARY ABOUT YOU, A DETAILED RESUME AND COPIES OF YOUR TERTIARY 
QUALIFICATIONS.
Information for applicants – inclusion and diversity and Special Measures recruitment plans
The NTPS values diversity. The NTPS encourages people from all diversity groups to apply for vacancies and accommodates people with 
disability by making reasonable workplace adjustments. If you require an adjustment for the recruitment process or job, please discuss 
this with the contact officer. For more information about applying for this position and the merit process, go to the OCPE website. 
Aboriginal applicants will be granted priority consideration for this vacancy. For more information on Special Measures plans, go to the 
OCPE website.

Primary objective
As part of the school leadership team, provide educational leadership and management to implement departmental and school-based 
policies and programs to achieve optimal educational outcomes for students.

Context statement
Bees Creek School is located on the rural outskirts of Darwin, approximately 35km from the Darwin CBD. The school has a current 
enrolment of 360 students and has a strong values-based culture, positive community participation and support, and high academic 
expectations. The school’s learning philosophy rests on the Bees’ Keys to Learning principles of Collaborative, Inquisitive, Reflective and 
Resilient, which are intentionally taught to enable learners to proactively advance their learning through critical thinking and problem-
solving. Teachers work collaboratively in teams to design explicit and differentiated teaching programs that incorporate whole school 
approaches such as Visible Learning, Lisa Keskinen Writing Practices, Science of Reading, Learning through Doing, SMART Spelling and 
Restorative Practices. 

Key duties and responsibilities
1. Undertake an appropriate teaching load.
2. In collaboration with the Leadership Team, provide leadership and mentoring to teachers in the development and implementation of 

quality curriculum and assessment procedures, behaviour management and student wellbeing.
3. Guide teachers to implement effective literacy and numeracy programs by analysing data and collaboratively planning to improve 

student outcomes.
4. Build the capacity of teachers through coaching and mentoring at all stages of the teaching, learning and assessment cycle.
5. Demonstrate leadership in and support for the development, implementation and review of school programs, policies, procedures 

and strategic planning through collaboration with all stakeholders.
6. Collaborate with the leadership team to organise whole school events and systemic programs.

Selection criteria
Essential
1. Current registration with the Teacher Registration Board of the Northern Territory and a Working with Children Ochre Card or the 

ability to obtain.
2. Proven ability to work collaboratively to facilitate professional learning teams to achieve high-quality educational outcomes for 

students through initiating and implementing whole school programs and projects with a focus on using assessment to guide teaching 
and improve whole school practices.

3. Demonstrated successful experience in urban primary school settings, mentoring and supporting the implementation of the Australian 
Curriculum, including planning, differentiated practices, assessment, data analysis and reporting procedures in line with school and 
departmental guidelines including the coordination of data management systems with a focus on Literacy improvement.

4. Demonstrated knowledge and application of Inclusive Practices in a primary school setting including monitoring student achievement 
and supporting staff professional learning and evidence collection as per NCCD and EALD requirements.

5. Proven ability to develop and maintain respectful and productive relationships with staff, students, parents and other stakeholders, 
including an ability to interact effectively with people from diverse cultures.

6. Demonstrated experience in promoting whole school staff and student wellbeing through the use of effective strategies which 
continually develop and support a positive school culture.

Desirable
1. Knowledge and experience in Growth Coaching.
2. Knowledge and experience in Restorative Practice.

Approved: March 2024 Wendy Jordan, Principal
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